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Sports Authority of India ..ccveiveiiiiiiiiiiiiniinnnnnn Report for the vyear/period
BNAING e tieiieieiiniieeeeeateeeeecsenseacescnssnsonsescnsansane
ERIEGEL
Personal Data
AT — 1
Part -1

(FATTT / fNT / FRITed & TERad RIS SIgHRT §RT 4T S1Y)
(To be filled by the Administrative Section of the concerned Ministry/Department /Office)

1. JTTABRE BT AT/ UG . eu e eernnerrnrreeressessesessesssessssessesssssssesssessesssessssessessssessssesssassssrsnssanes
Name of the Officer/Designation.........ccoeveveiiiiiiiiieieieieieieiuiiiiiiiiiiiiienininenenenenees
2. O : RE/AE/TT oo T R) e
Date of birth: DD/MM/YYYY....... [eeeeasns [eeeeennnne (TN WOrdS)..eeeeeeieiinreinreneeiarinsenanannas
3. ETIRE TG BT T ceeerrrrrnieeeeeeeernnneeeeeeeesssssssseeeesssssssseeseesssssssssssesssssssssesssessssnnnns
Designation of post held .......couviiniiiiniiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiieiitntcistsestosnsssnssonns
4.  ICHM UE T 99 R e @ akiE feAi®............ P e,
Date of continues appointment in the Present | pate............ | Cadre.........
cadre
5. B9 RSN &1 AW &R USHH D A | ARBETY BT AH e, ar
Rerefeii smafer & AR W TG e R wag R |
Name of the Officer with designation with Whom | Name of Officers .......oemnnn...... and
attached during the period under report. Date ............. from which attached
6. d¥ 3 IRM TgI, UREU M W WA & BRI
TS & TuRefy @ arafey
Period of absence from duty on leave, training etc.
during the year.




AT — 2 @ FATHA
Part - 2 Self Appraisal

I ARNGRI gRT -1 oY, e R fordy ot &
(@war gfaftedi & wRA | Ugel g B AT 9§ U3)

To be filled in by the Officer reported upon
(Please read carefully the instructions before filling the entries)

1. P BT G faavor

Brief description of duties

2, £ R TP © 99 /3 & SRM Mus gRT fHT 1T s &7
i 9R g (R 9TM arer 9R—ad 100 T & ARG AT BN)
Brief resume of the work done by you during the year/period from .................... to

....................... (the resume to be furnished should be limited to 100 words)

AT /Place eeeevvennneeerreenns IfReRY, s Rud ol oRY 8, & swER
fAl® /Date vevvvveeeeeeennnnnnnn. Signature of officer reported upon



ART — 3
Part -3
Raré foram arel e gRT Jeaia
Assessment by the Reporting Officer

(@uar yfafedl & W’ | Usa g & & W Ug o)

(Please read carefully the instructions before filling the entries)

1. Hegrs qiffexer o1 feiRer gfdaes qen gatileer mRer grr fear s 8 & f% 1 & 10 96 & TR W
B AT et 1 Fa9 &9 A &I da7 10 S Siofl BT Iooid HXam o |

Numerical grading is to be awarded for each of the attributes by the reporting authority which should be on a scal
of 1-10, where 1 refers to the lowest grade and 10 to the highest.

(@) B fw1eT &7 [eaie (89 9RT BT 4R 40% BI)
(A) Assessment of work output (weightage to this Section would be 40%)

RUE foras arel | ST @R gRT | 981ET | SNl
IRHR B gRT | GORE IS @R W | F7 smeER

faar T ¥ 2 q WEAT T ) Initial of
Grades by | Revised Grades | Reviewing
Reporting Grades by Reviewing | authority
Authority Authority (if doesn’t
agree with col.2
1 2 3 4
1. AoFEg P /AERT vl & guR smEfeq
B B R/ AT

Accomplishment of planned work/work allotted
as per subject alloted

2. PR A o
Quality of output

3. TP H ydwmar (T iR aRggan)
Profieciency in Typing /speed &accurary)

4. o ¥ ydor ()R R’ @R =t
TR BT T&RAT |
Profeciency in work, namely maintenance of
prescribed registers and charts etc.
FY frreares W qwT AT (@ {1 | 4} /4)
Overall Grading on ‘Work Output’ (Total {1 to
4}/4)




(@) =fTa faRvamil &1 Jeaied (59 ¥ $T ¥R 30% &)

(B) Assessment of personal attributes (weightage to this section would be 30%o)
RaE forem aret | wiem ¥R gRT | Wier  siffeRY
AP gRT | R Y (A W™ | BT SMMEER
R T A5 | 2 9§ HEHd Sl §) Initial of
Grades by Revised Grades by | Reviewing
Reporting Reviewing Authority (if | Authority
Authority doesn’t agree with col.2
1. & @I AfAgied / Attitude of Work
2. TR &1 91/ Sense of responsibility
3. 3N BT AIR&T / Maintenance of Discipline
4. faerqvme® aEdT/ Analytical ability
5. FRINY B / Communication skills
6. Tl & P P P AT/ Ability to work in team
7. GHI—UH $T U B B ARGAr / Ability to meet
deadline
8. 3dagfedsd |eer / Inter-personal relations

Jgfa® O WR faRryaret & wHT AT (G (1 ¥ 8}/8)
Overal Grading on ‘Personal Attributes’ (Total {1 to 8}/8)

() TP &HAT BT IS (S TS P AONS 30% BN

©

Assessment of functional competency (weightage to this section would be 30%b)

RuE forgw arat | wflem ot g7 | wilem SiierY @t
AP gRT fear | SOl ds (A w™ | SRR
T A T8l B) Initial of
Grades by Revised Grades by | Reviewing
Reporting Reviewing Authority (if | Authority
Authority doesn’t agree with col.2

BH-BS & &7 7 /Rt /ugfiar @
T 3R 3= 8 TS ¥ AN IR B A

Knowledge of Rules/Regulations/Procedures in
the area of function and ability to apply them

correctly.
2. GH9Y &Hdr
Coordination ability
3. Usd wfd
Initiative
4, TP W B HA A g

Proficiency in working on computer

TG DTS &l W AT (BT (1 & 4] /4 )

Overall Grading on ‘Functional Competency’
(Total {1 to 4}/4)

feudft : wwy A, FuiRa o 72 dRolE & U # HHadl & UAS WE D AR[ A1 & AN W IR SR |

Note : The overall grading will be based on addition of the mean value of each group of indicators in proportion to weightage assigned.




M / GENERAL

T — 4
Part -4

1.

ST B G WUS (SR el AN B) (FUAT ST B SN qF Ugd B IrEar R Sl S Ui
SaNrEfd W feud <)

Relations with the public (where ever applicable) (Please comment on the officer’s accessibility to the public and
responsiveness to their needs)

TR (FUaT ARG B HRARGT AR SR &Har § YR oM 2g wlaw 3 gie § uferor & ey )

Training (Please give recommendations for training with a view to future improving the effectiveness and
capabilities of the officer)

@Ry 1 Refa
State of Health

TATST (FI1 ARGR & Fafel w® feuef 3)

Integrity (Please comment on the integrity of the officer)

IRHTY & FAT TN R RIS o arel ISRy gRT AT (@ rTT 100 wTsat )
Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of

strengths and lesser strength, extraordinary achievements, significant failures and attitude towards weaker
sections.

RoE & 9FT—3 § G ‘@, @ TAT T H & TS IRoIE B IR W F9T Aifpd T

Overall numerical grading on the basis of weightage given in Section A,B and C in Part-3 of the Report.

gfiaeH IRHRY & TR
Signature of the Reporting Officer
I : A Al el #
| o T Name in Block Letter......cccceviiiiniiiiiiiiniiiinieinneinnens
ga-mH -
Designation......cocvviiiiiiniiiiiieiiniinieieiieiieciatiarsssnns
=i fRare :

Date toeeevnvniiniiiiniinnnnnn.. During the period of Report........c.cccevivieiiiiniininiinnnnne.



AT — 5 e DN gRT Srgferai
Part—5 REMARKS OF THE REVIEWING OFFICER

1. gHlen AP @ d8d QATETA

Length of service under the Reviewing Officer

2. 1Y BN e iR AT—3 R 9—4 # = 7o/ fadivareli @ W § Ruid foram arer affer gRr fag
MY BT | 989 & ° (@G 9FT 3 3R 4 (6)) (AR ama ot / faedwamedi & fardt 0 <if¥re qearel | ws9a 8
2 a1 99 e ¥ anuas forg fAw ¢ W # U HeIid To BN AR Ul ufafked wR orueT SeneR a)
Do you agree with the assessment made by the reporting officer with respect to the work output and the various
attributes in Part-3 and Part-4? (Ref. Part 3 & 4 (5) (In case you do not agree with any of the numerical assessment of
attributes please record your assessment in the column provided for you in that section and initial your entries.

3. sragHfa o Rufd # SR Sa¢ | 91 V6T 8 3 O ST | ST JfdT ST =msd 8 ?

In case of disagreement, please specify the reason, is there anything you wish to modify or add?

4. IS/ IATEI. ARV $ S FIRT BT qeuivd o1 4 RAS foram arel Ry 1 sfigh |

The attitude of the Reporting Officer in assessing the performance of SC/ST officer

5. G ARGRT gRT Aes AU | (T 100 Wi H) PUAT &HATS 3R HHAR &HARN d & SR HHAGIR a1 & Ufd
Jfigfed afed @R & W1 o W) femeft #¥ |

Pen Picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities

6. RuUd & 9M—3 ¥ We—3, Ge—T IR Te—T ¥ ¢ 73 IOl B IR W G 3Nifed T

Overall numerical grading on the basis of weightage given in Section A, B and C in Par-111 of the Report.

gAfdeied ARER & gwER

Signature of the Reviewing Officer

I A A SRt H

Place.....cccvvniinnnnnns Name in Block Letter......cccoviiiiiiiiniininiecinicrenernes
oM™ -
Designation......ccceveviieiiniiiiiiiiiiiiiiiiiiiiiiiiiiieeees

i R :

Date tueevivniiniiiniininnnnnnnns During the period of Report........c.ccevveiiniiiciniininnennn.




1.

3_¥/ INSTRUCTIONS

DR A 3 B IR & Y Te@yu] TSR] YT PRANT © | o 98 ¥R foraat Rare fodt o1 w8 2 &k
RIS foram aret IR iR wHiie ARNBRT B S RFaTell & AT 59 B @ 11 &1 [oFHaRT i =iy |
The Annual Performance Appraisal Report (APAR) is an important document. It provides the basic and vital inputs
for assessing the performance of an officer and for his/her further advancement in his/her career. The Officer reported
upon, the Reporting Officer and the Reviewing Officer and the should, therefore, undertake the duty of filling out the
form with a high sense of responsibility.

Rué forgs arel @™ B I8 A2 A1 ARy & HdT Sewd e &1 fAe™ w3, aife 98 orweh
IS A BT UM 6 | I8 TS FC ge drel UfshaT & &, dfcd @ e ufbar 31 Rud forem arat
AR AR FHeT I¥HER $Y, W A¥HRY, e Rui fordl o 8, & $d Fwares, sifvsfar s a9 @fdaa
N BT Ao R F forem ¥ g 7€ B ARy |

Reporting officer should realize that the objective is to develop an officer so that he/she realizes true potential. It is not
meant to be a fault-finding process but a developmental one. The Reporting Officer and the Reviewing Officer should
not shy away freom reporting shortcomings in performance, attitudes or overall personality of the officer reported
upon.

3 7 i & ¥ iR v g9y dax W o =@ifey | RUE @1 arefe dR W sterar Sud Ak 9 W SH @
B3 A N S ARGIRAT B Teea: ydr Tl S |

The items should be filled with due care and attention and after devoting adequate time. Any attempt to full the report
in a Casual or superficial manner will be easily discernible to higher authorities.

Ay T ST 59 T g € 5 R R a1 Sfier I SR e $ik e @ e & Rod R @)
2198 9 & U5 2 ¥ $9 9199 gfad qo1 Bl /BN | WRBR 79 ngfad @ R fores arer afeR & Mu
A # yfae Hwf |

If the Reviewing Officer is satisfied that the Reporting Officer had made the report without due care and attention
he/she shall record a remark to that effect in item 2 of Part V. The Government shall enter the remarks in the APAR of
the Reporting Officer.

TS SR VIS ©F H AT ST | Dol SW BISPR T8l TAHS DI & SN 8| SUSEl BT T R
SR B T qular B Ut SR USE B eagd® g oY SR I8 SoR ReE I A e & W B
|E T | TUQ | GO R FRIROT A7 FANT fHar I1g |

Every Answer shall be given in a narrative form except where numerical grading is to be awarded. The space provided
indicates the desired length of the answer. Words and phrases should be chosen carefully and should accurately reflect
the intention of the officer recording the answer. Unambiguous and simple language may be used.

Raré ey ardr e, Su IR e Rid et et 2, & of @& g F af ¥ Q My o 9 we
| | afe o8 e Rueifi af & fog 71 95 a=erar 2, O 59 a8 @ @89 9T US §RITeH @ W O
fPT TG | B/ deg AN, TR ARERAT R WE w7 ¥ O iR w6 99 Afey |

The Reporting Officer shall, in the beginning of the year, assign targets to each of the officers will report to whom he is
required to report upon for completion during the year. In the case of an officer taking up a new post in the course of
the reporting year, such targets/goals shall be set at the time of assumption of the new change. The tasks/targets set
should clearly be known and understood by the both the officers concerned.



10.

1.

JeIfd frsaree Jeaia 9% § §HI 8 9Tell oI ® SR I fF I8 W9 §ueE e $1 1 SRS 99 "ol &,
g Ruré foram arel e a1 Frafd s W fwareT &1 geaied s @ity iR olle e & ama| 9
YIRS HGH SO A1y |

Although performance appraisal is a year-end exercise, in order that it may be a tool for human resource development;
the Reporting Officer should at regular intervals the performance and take necessary corrective step by way of advice
etc.

TIPS JIiodha Bl I8 GO BT dIey 98 P Y &M el Af¥GRI & SRR, MR, FGER AR
TrRd o W JATENT TRAfdE TER TR Y|

It should be the endevaour of each appraiser to present the truest possible picture of the appraise in regard and his/her
performance, conduct, behavior and potential.

qg AP, TR {FY TN 1el IRER & FRIfTRT & IR # Rueki= oafy g § @iffa s =@ifyg

Assessment should be confined to the appraisee’s performance during the period of report only.

T B @ & §B IS A0S 49 AT B Gahd ¢ | fodl ff U d I919 &1 TR GHI—999 U 9odd |hdl § | 37 aedl
DI TAIH S IRT ARAH H TGN AT AT SR 39 W SUYS w9 4 ol o St =g |

Some post of the same rank may be more exacting that others. The degree of stress and strains in any post may also
vary from time to time. These facts should be borne in mind during appraisal and should be commented upon
appropriately.

el 9/ 9RIfa @ fore 3iras wraiel @ 0T e @ g 9, fmfoRad 3 w e fasar s

For purpose of calculating average scores for empanelment/promotion, the following grades will be considered.

THWIR IS P T, R/ W fdarR & o 8

APARs graded Grading Score to be considerd
8 3R 10 & ¥ IqHE o
Between 8 and 10 Outstanding
6 3 8 I 41T T AT ,
Between 6 and 8 Very Good
4 3R 6 B 97 3BT 5
Between 4 and 6 Good

49 A 0

Below 4

feaeft /NOTE

HeAfFeT | qHiRa #€ B 91 § feferiad ufshar &1 qred $% =Ry —

The following procedure should be followed in filling up the item relating to integrity :

() I Ifrmr o wufror Wieg ¥ W €, W Iar™r Y|
If the officer’s integrity is beyond doubt, it may be so stated.

(i) Ift ®IE Hag B, A< B @ B Wy 3R FrgaR sRarg 1 A -

If there is any doubt of suspicion, the item should be left blank and action taken as under.



@) TP o T Rweht g6 @ WY 3R 919 @1 HRarE @ w} feuelt @ v ufer Mo RAE & &mer amrel
RS IFRHR B A A & Y S I FARAT T F Sgwit FRars My B @R § | el q@tTor B
YHIIG BT A1 T Rwell @1 fafieg &1 gwi@ =& 2, Ruld after a8 g &) & gue Folg & &
forg SRARY & BR B @ H gafa T T o W S ARSR B Reens gB g T, ot o Rerfy 2

(a) A separate secret note should be recorded and followed up. A copy of the note should also be sent together with,
b the APAR to the next superior Officer who will ensure that the follow-up action is taken expeditiously. Where it is
not possible either to certify the integrity or to record the secret note, the Reporting Officer should state either that
he had not watched the Officer’s work for sufficient time to form a definite judgment or that he has heard nothing
against the officer, as the case may be.

@) Ife, Fgadl dRas & IRTRTET Hig R 8 O 3, DR B FITOHHEIRG FX o A1ty R TgIaR
P yfafe Mo RAE & o= ¢ oy

(b) If, as a result of the follow up action, the doubts or suspicions are cleared the officer’s integrity should be
certified and an entry made accordingly in the confidential Report.

(M IR deE A gfe & ot 8, e A fafleg o) Ry o =1y ik gd), wwfa sfem &1 wqfer a=
CURS I

(c) If the doubts or suspicions are confirmed, this fact should also be recorded and dully communicated to the
officer concerned.

(@) Iy gafdl $RaE & URUAEwY, Hag ¥ 781 81 & AR 9 & & gfe il 8, WP & AR B
Tl Sa & IRM @ AFT A1 R 9D 918 Sugad (@) 3k (1) W genfAfae sRars 1 A =My |

(d) If as a result of the follow up action, the doubts or suspicions are neither cleared nor confirmed, the officer’s
conduct should be watched for a further period and thereafter action taken as indicated at (b) and (c) above

(T8 HAT &1 BT S99 W0 51 /4 /84—I(®) faTis 21.06.1965)
(Ministry of Home Affairs OM No. 51/4/84-Estt (A) dated 21-06-1965



